Any organisation requiring a load to be lifted by crane, which does not have its own

craneage has two basic options: hiring a crane (Standard Hire) or employing a crane

provider to carry out the lifting operation (Contract Hire). The difference between the
two options is summarised below:-

COMPANY REQUIRING CRANE LIFT

STANDARD HIRE

The company hiring the crane must:

Carry out all works in accordance
with BS 7121.

Supply the Appointed Person

Plan the lift & operate a safe
system of work.

Ensure that the crane hired is of a
suitable type & capacity.

Check the credentials of the crane
hire company & certification
supplied.

The crane provider has a duty to:

Provide a crane that is properly
maintained, tested & certified.

Provide a competent, certified

operator.

CONTRACT HIRE

The company hiring the crane should

specify:

That all work is carried out in
accordance with BS 7121.

That the crane provider is to
supply the Appointed Person.
The Ground Bearing Capacity of
the crane setup area.

What other information & or
services will be provided to the
crane provider by the customer.

The contracted crane provider has a

duty to:

Supply the Appointed Person
Plan the lift & operate a safe
system of work.

Organise & control the lifting
operation.

Provide a crane that is properly
maintained, tested & certified.

Provide a competent, certified
operator.

Ensure the Ground Bearing
Capacity is not exceeded under
outriggers during lifting
operations.






